A TR
Government of India )
FoEahT 3T a1 Wit W
Ministry of Electronics & Information Technology

e, o, 4t it 3t wimeraw, 78 feesi-110003

Electronics Niketan, 6, C G O Complex, New Delhi-110003
Website: www.meity.gov.in

Date

NO AT 2090-1 111 (1. 2) 21.04.2022

To,

Subject:-Request for information under RTI Act, 2005.
Sir,

Reference is invited to your RTI application No. NICHQ/R/E/22/00058 dated
11.02.2022

2. The RTI application has been forwarded to CPIO(P-1II), MeitY for providing
information on Pt. Nos. 3 & 4 of the application.

3. ThePersonnel Policy and Practices  for Group ‘A’ S&T officersdated
1'1.08.1981 provides that ‘the basic features of the policy outlined above will also apply,
mutatis-mutandis, to S&T officers/posts below Group-A level” The Policy has been
notified with thcapprovalof Chairman. Elcctronics Commission and Sccretary, DoE
(now MeitY) and the same has been madceflective from 01.01.1982 As desired,
certified copies of the policy dated 11.08.1981 is cnclosed herewith.

3.1. As regards information at pL. no. 4, the Group ‘A’ S&T Policy 1981 was superscded
by the Flexible Complimenting Scheme (FCS) of DoPT in the year 1998, The FCS has
been notified by DoPT and the same isaccessible from the DoPTs website. You arc
requested 1o access the information from the DoPTs website.,

lincl: as above,

:l.:;l Lon, C’-..Ltu\-" (;/‘-._};

R :

(Revathi Suresh Kumar)

Joint Director & CPIO (P-111)

Tel: 011 24301245

Email: revathi.kumar@meity.gov.in

-1 el|RESH KUMAR
. FashlWAL
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Schject : Personnz1 Folicy and Practices for Grzup 'A?
vclientific and Technical Officerc/zazts in the
Dep:rtment of flectronics/Electronizs Loamission.
1s Cn a careful review of the existing nersnnnel
pelicy and practices az zpplicdble to Croup *A' Scientitic
and Technical (S&T) Officers, it has been dszided to zdopt

@ revisec perconnel policy, The personnel peclicy will be

vieued essentially 2s one’covering, nor meraly raraar,

o m—

advancement and service/conditions, but, 2tove al} ~cmoTising

8ll major personnel functions and obligations, as well.
This needs to be cleafly uncerstond and kept uppernost in
. The revised percszonel polizy
'A' 5&T Officesrs/posts
(cce) /€ i
Information Planning & ﬁé%lysis Group (IPAG)/:iationa
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d from time toc time.
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sed sognnel policy arce
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The present predominantly contract system of
S&T Officers) will
repla2cecd by ore of
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=

employment (OFf Group 'A!
largely discontinusd anc
continuing system of employment, sutject to.

provisions relating to superannuaticn,
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The deteils of the prooosed greﬁs stzuc

(ii)

given in Annexure 'A%,
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2) ne on merit. ;7—';911‘ be such s to €navi™ P s B 3
g g y?‘tc advance iP their career at 8 rate determined Dy ' “
\‘w:‘ ' v *"f/ S - g z ) : ..-;..'
e ‘}fj".:‘w;-?".,: thedi perfor»‘"E“CEF generally yithout the cecnstreint :
I ‘of auailability of vecencies/posts. Rt the s&me :
h——"“rw’ﬂwﬁ?ﬁfilled grrespective r
time, vacan= R : . . ; : 'y
of merity gn{ply becauze thece exist in particuler
i /
gradcse. _ r
| !
(iv) The Syt’t""ﬂ 411l 2lso provide fer revarding
: excaptiong;w mer itorious work. ) K
(v) The system 4ill elsc provice for fresn inducmtions at
sny lF'VIEl, s t-e Lacis cf caen cdvertisements; §
limited/ui se=-120g91ing enquiriss; c‘-?putation/reuersa
_ desutatlion’ selective induction of highly meriterious - 6
' eandicEte ) contracts for ssecified psriods, etc. Y
- ‘ : f
'2.2 Eloctzonic” is 2 key are2 of science and reckncloqy
23 e in tecsn —_— — .
charzcterised Sy rawid ctz:iges in teo ology 2and oplicetions §
., the £lectrcnics commissizn/Department

The eFFectiuancﬁs
cczl z2gency of sovernmens resporsible "
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of € lectronics 2
znced and all-r

for the rapid, bal
olectronics, 39 ~ 4nole, in the ccuttly, tharsfore, gepends, ;
inter-alia, on the sustained scienzific and ts:hnica'l
excellence/calibc snd cevoticn to =-tY ef izs S&T cadres.
This casts 2 s'.:‘e:i=l resgonsibility = the Sa- sessonnel, 23S '
crye orofescional’o tc keeo themsel.2e abrecsc of the latest

-3 fast chancing s:eld anc =2 KeEep their &

17 is, thesefcos, axi that this wi™-.
of t-ziz performence )

.1 gconti--e to further
.ugh various meEs.iE® rart of ordinazy/ K
-ondmen< =2 cther

tnis ohjective kot
. extra-ordinary 1q:fef5tudy lsave; =f
organisationsi ggydtation to speciziised trs=ning courses/ g
ceminzrs, etCey o S&T personnel .211 be ex—zcted to SPArE ;
no n2ins 6[_‘ greirf part to_rsnain c=~%CmPOTIT =IUSy particularly '
of specialisat:r: and als:-albays to .

in their own fi® 1!
contribute eully *9 the realisatlio” of the c:ganisational . K
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objectiués. lch trla end in vieu, tht total pco-sonnel

t systenm wili provide for qobl cetting; gppralshl ¢
&

development
s en inter-linkec

and counselling; end personnel enhancement, 25

procesz. Cn the other hend, there will ‘be disincentives for

continued uncatisfuctory performance, culninating even in
termination of zsecvicesg. .

o3 Based on tne 2boVE poliey freme, detaileJ procedures,

[

ete,, 2re bcing worked waut for inplementction. Thz [rocecaurltsS,

ptc., SO devised ond tha functiening ef tne gver-all syste
z¢ mezy be

- LR .
il) be.periodically reviewed and changes mede z€

called for, tc ensure, 2mong other things, that the pecsonnel
policy anc practices subrserve the crg:nisatinnal gnals.

2.4 The basic features of the personnel palicy outlinad

to sciontific anc
zxle

above uil' also apply, mutatis-mutandis,

te’hn1c91 off icers/pcats belou Group 1at level, Suit

proposals in this regerd are being uarksd out separately for

implemsntation.

Je ‘The S&T Officsrs presently'employed on contract basis

uill be assessed for reqular, "continuing employrent through

Speciel Committers. Eased an the reconrmencaticns af the

-h

Cowmitbtees, the contract oificers nay be of fafcy regular,

rentinuing anpointment in-any of the sroposed grzled zant Zcned
tpt, Tnose ccntract officers vha nre 19t

in Annexure

suitanle for regulzr, continuing apaueoiniment Ray

adjudgzc

e

t anpointment in accurcance with znc

cantinue in thelr PTreseEn
of their gexisti

the provisions/stipulations
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&, The following cuppl?mertal/consequential steps will

be taken to take C3aTE, inter-a2lia, of the groblems in the

transitional ghaae i=

The cantract ofFicers 2are at present allowed hignher
HRA @ 25% / 30% of their basic ‘pay, per mentn,
apnointment. Wvhen they Q9o

\i)
because
of contractual nature of

over to regularl, continuing appointment, in ordex to

_ensure that thcre is llttia or no loss to the of ficer




(ii)
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because of the redeetion ’in the ‘rete o1 HAA to
rormal 1S%, the zcival quantur of HAR draun by him

on the dey immcdietély preceding the chang -over

te Tegalss.
It may huovevor, progressively diminish in some cas.

c:ntinuing'appointment, uill}bc protect:

-~

increases in pay erising out of rcqular service/

i~z ements/promctions, etc., To illustrate, in the

< cantrcct orficer-crewing a basic pay of

cer- of
’s 1500/~ .m anﬁ-u#u is ir rzceint of HIA of K& 375/~ .
- {en trna'tesis of 259 of basaic May oun ecwual renu

kaic of R 525/-¢.fi), tha quantum of HRA of R 375/~

P.7% will be protected on recularisation; but it will
be reéuceﬁ by & 5/- on eirning the next incremrnts o
say, I: 50/~ and so on &nd sc Torth, Similarly, in

'case this ciVicer's pzy is fixed a2t fs 1600/- P.0i cn
regularisetion, "the quantum of HRA will be reducrd |

RS 10/_.

At oresent, ccntract officers are coverned by

However, at the

Contributory “revizeat Funé (CFF),

chzngs-nver to requiar, conzinuing em-loyment
be=given tuv them to either retain CAF

uenefits, or to suitch over e Sensrczl Provident Fund
-~ = L) g
(CPT) znd benefiis, as gzr normzl

Soverament ryles,

tigse of

dn optior may

o2nsignary
S&T Officers, tc be neuvly reccuite

(except tinse who are elreacv centributing tao GPF)

will be plicced initially 6n CPF; and on completion

of probation m2y Le given ths ooticn zs above, to te

exercised within three months of ccapleticn of

probatiaon,

In addition, the 54T officers may Lz zllowed one more

O0ption before they leaue\txf Depirtment, by retirement

or otherwise, to opt for CPf, nr GPF and pencsionary
/

"benefits, [

-

Tha serviceoe
nfiiverssin the BOFJECTTIAGIHAN 913 11 ke Frameidanad =%

rendered by‘the existing S¢T contract
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(iv) For purposes of determining the eligibility for
advences, study leave and for calculcting cretuity,

—_

pensicnary and other terminal benefit , etc,, "scrvice '
rendered, if eny, by the S&T officers in other

]

governmcnt departments, or agencies before jeining '
DOE/EC/IPAG/NIC, will be allowecC, in accorczsnce uith
rules,

(v) ~The contract officers who may be orfered regula:c
bont%nuing eppointment, but do not'accept it in | -I
writing, within one month of the offer of reguler,
continuing appointment being mede to then, may te
"elloued to continue {n their present uppointment in
accordance with znd subject to the provisicnsz/ l

stipulations of their existing ccntract,

_S; [ Except to the extent indicated above and such other 1
rules/provisions as may be made by the Electronics Commission,
from time to time, in &all other service matters the S&T l
Cfficers(uho are offered znd who acc:pt rEﬁul;_, corntinginog
aopointrent ) will te governed by gener;l Centrzl CGevernrent l
dules,

6, The zbcve issues with the apnrovzl cf Ehaiz-an,
‘Electrconics Corwissisn arc Lecretany, Dep. rirent of .
Electrcnics,

— 1
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(P.J. VERNEXAR)
Deputy Secretary tc the Government of Indis

Te ALl Group 'A' Seientific & Tazota.. % OFdierars in .
g Devasiment ot Llagtfun wame & ConLes Lﬂ:ﬁibSiﬂn-

24 Heads ofiDivisinns, for wite =zirl.utletiun ameng
scientific and techniral offirnrs and staff voiking
under their respective 10 il 5D
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